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Energy Conservation Policy

1. The Company shall implement and develop an appropriate energy management system, establishing
energy conservation as an integral part of operations, in compliance with relevant laws and regulations.

2. The Company shall continuously improve energy efficiency appropriate to its technology business
and best practices, with a target to reduce energy consumption by 2% per unit of product compared to the

previous year.

3. The Company shall establish annual energy conservation plans and targets, and communicate them

to all employees to ensure correct understanding and implementation.

4. Energy conservation is considered the duty and responsibility of owners, executives, and employees
at all levels. All personnel must cooperate with defined measures, monitor performance, and report to the Energy
Management Working Group.

5. The Company shall provide necessary support, including personnel, budget, working time, training,
and opportunities for participation in providing suggestions to improve energy performance.

6. Management and the Energy Management Working Group shall review and update the energy policy,
targets, and action plans on an annual basis.



